Top 10 Interview Questions
Below is a list of the top ten questions you could be asked in an interview. In some
interviews they may be worded slightly differently. The information shows what the
employer wants from the question and the reason they have asked them.
1. Tell me about yourself?
They want to know what your communication skills are. They want a first impression
of you as a person. It is very important to answer this question well! You want them to
remember you above everyone else – THIS IS YOUR CHANCE TO STAND OUT!
2. What sort of employment background do you have?
Evidence question; the employer wants to see if your skills match what they are
looking for. They will also be testing you for honesty. If you don’t have any
employment history you could talk about your experience/s from school, college or
volunteering work. Try to give examples of working creatively, in a team or
independently.
3. Why did you leave your last job?
They are looking for alarm bells, reasons why they should not employ you. NEVER
speak negatively about a previous employer; “if you have nothing nice to say, say
nothing at all” – You are/were looking for progression and better career
opportunities.
4. What do you think this job will entail?
They want to know if you have done your homework. They want to know if you
match their requirements. Ensure you have read the job description and understand
the apprenticeship/traineeship programme you will be enrolled on.
5. What do you think are your strengths and what could you improve on?
They want to know more about you as a person, for example:
• I can contribute positively within a team environment
• I am a people’s person
• I look forward to improving on my confidence and communication
• My qualifications and ability to think outside of the box.
6. What do you know about us/this company?
Make sure you have researched the company thoroughly via their website AND
social media.
They want to know that you have researched the job and the company. They are
checking whether you have a genuine interest in working for them. The employer will
always want to be told how good they are!
7. Imagine you are working in a group and one of the group members is not pulling
their weight. How do you deal with this?
They are looking for someone who thinks before they act. They want to see how you
will work in a group environment and if you are reasonable.

8. Give an example of when you have had to work as part of a team?
Evidence question. They want to see what you are like as a person and they are
looking for a personal answer. For example:
- When I was at college, I was part of a project where….
- When I worked at the café, we would clean together…
9. What motivates you?
They want to see what you are like as a person and how much you genuinely want
this job. Honest answers are welcomed – providing you back them up positively.
- A typical answer is money, this is fine, but follow up with your reasoning – i.e.
‘money is important to me because I need to pay for my driving lessons and
help out my mum’
10. What would you do if you were given 5 things to do by your employer and your
team mate calls in sick?
Evidence question. They want to know how you would cope with stress, they want to
know how you manage your time, how you prioritise, and they want a conclusion. –
i.e. ‘in my past position / I would ensure all tasks were met to the best of my ability / I
would check with my manager which task/s are most important’
TASK: Pick one of the questions from the above list and write your answer below.
Question Number

